Sl Qe wiftvwor
SPORTS AUTHORITY OF INDIA
NI TIHT / GOVERNMENT OF INDIA

RN U RANTIT | DEPARTMENT OF SPORTS
n Autonomous Body undor Minlstry of Youth Affalrs and Sports)

(T w5 3tk A siwrerT F ad v €I frwT)
(Human Resources Divislon -ll)
(FTeTT TATUT THTIT -11)

). ver. RF3TH 9w, qd g@r 4. 10,

Y O3, WMo, FwiFEcaed, a§ el — 110003
J N Stadium Complex, East Gate. No. 10,
Lodhi Road, CGO Complex, New Delhi-110003

F. No. 01-04006/24/2025-HO - Personnel Division/ 8_5 Date: 09-01-2026

ST QAeT WIAFROT srawitars ety o Rvat srgifearery, HRamees, fpastaqw# & fore ferafaea a9
W UE ¢ IaeeT AT Far ¢
SBPAORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF PRINCIPAL ON REGULAR
SIS THROUGH DIRECT RECRUITMENT FOR SAI LAKSHMIBAI NATIONAL COLLEGE OF PHYSICAL
EDUCATION, KARIAVATTOM, THIRUVANANTHAPURAM

AT WeT WITESFROT (SAl) JaT A Ta Wt HATeRT & 3cTeled Teh Fa1Ie WIS g, Si FArger ofianior
AT, 1860 & 3iaeiar dsiigrd & auT foraer arfica &er #f Wt & [ v WicHTe=t &7 &1 SAl T J&T
3ECRT Well I Icgpsedl JIed el T f@enfEat S e e fAansit 7 smer A &g yRifET o
IR T &1 5T 3T T U1 3 fAIT SAl & 9T SRR 7 Woll ARTSET AleTeh! &l Wel Haaxd=T AT

IS I 3UcTseT &1

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAl’s main objective today is to achieve excellence in sports and train & prepare sportspersons
to participate in international competitions. It has international standard sports infrastructure spread

across the country along with trained coaches to achieve its objectives.

2. TR BreT WITEEROT (SAI) UT, 193 Td R $TRET AT & Wremd & ue; o i e
w@%ﬁ%ﬁ#m&m@ﬁ@ﬁﬁ%@m&nﬁﬁam%lmaﬁmﬁmsﬁwi
ge/RfFa(an) @rﬁwwmﬁmmwﬁmﬁéwmmaﬁmmqﬁm#
maﬁwmwglmﬁeaﬁ@maﬁmm(ﬁzaﬁm@m#
et e 37 AeTOR TR T YRR § FgFGH ATIATY AT 3T RIGT 7 HeTehl & IRRTOT &
3727 39Ter) FATege, 2018 31T fawira 1 fAfdy qe v 1T HRier=T & HTar giam |

ge; T faavoT e aR &:—
ae T SATH el 9g &l
1. ATy 01
PRINCIPAL ;
SAI invites applications from eligible, qualified, and motivated Indian Citizens for appointment to the |
z |

post of PRINCIPAL on regular basis through Direct Recruitment. SAl reserves the right to change
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the number and g y (i
e nature of postivacancy (ies) of any cate : :
Svars . i ory a rtial or full
ga\e?se{“em without assigning any reason. The qualiﬁgatri)c,m nsc:waélll!sgema:lm::al‘;c;‘? (xM"”im”m
;3"“3“0"3 for Appointment of Teachers and other Academic Staff in Universitizs and Colleges and
er Measures for the Maintenance of Standards in Higher Education) Regulations, 2018 of as

amended up to the date of advertisement. The details of the post are as under:-

5 e ST A me
1S.No. Name of the Post Total Number of Post
R T— 01
PRINCIPAL

3. S ¥ SR Reor  SRAT Q9 WReIor (SA) @ F9ERC

http://sportsauthorityofindia.nic.in 9T STNST & | ARAT Wl TITHFHIOT (SAl) T T S FROT A

ST BT o1 R o TS IO A & T SiiEeR W T

The details of recruitment are available on SAl weobsite i.e. http:/lsportsauthorityoﬁndia.nic.ri-_n- SAl
on. For any

reserves all the rights to withdraw this advertissment at any time without assigning any reas
recruitmentrelated query, e-mail: recruitment.cell.sai@gov.in.
S ag &r

St S==feart ¥ 3R & F & STTaeeT O SR O T R e Sraere e 91 S eart
mﬁm%%ﬁm@mmmémmmwm

vnv.sportsauthorityofindia.in 9X ST
structions before filling up the

Notg: "ljhe candidates are requested to carefully read the General In ! 2L

apghcgtlon form. Candidates are also advised to visit the website (www.sportsauthontyoﬁndla.ln)

periodically for further information related to the recruitment process. =
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4, T — | (TABLE-))

Atwd wr Ravor:
— JOB DESCRIPTION:
ARG At T Ragor
Position Job Description
RIS LNCPE & wrard (Principal) Hg1fgarer & 1ol v yemafave so@ gier & aur LNCPE # iR
PRINCIPAL | Ud Waewr fawal F Retor, 31, rqRiur, ATHer qur §eAmTT e 7 Sepeedr gArad
Y F AT 3Eer /i §

herfOrw e (Academic Leadership)

i, §afr Aetfores sIsHAT (B.P.Ed., M.P.Ed., Ph.D. TYT HagY UTgashar) & (0TI ferRm 9aret =il
AT 31H1E Ao ATHGT & TR & FT 37 F ]

i. NCTE ud UGC iread, ey favafaeare i faferat qur seo Ry v gafasr gusif & 8T
ATSAHHA T TRAT, HMUT v Frdleaaet FiAfRad Hel

iii. FATAR, WATATAHE FRide vd Iuranet AR gRomE S emRd Fer aren AaTforn
ATATaROT faer T &=l

iv. IR Seerge vd R0 qeufadt F UR 8 SR Fewdl T ARiR Ud HTRET FR
v. TIRaReATer/ PRI HIeThT & 3O TG, AR HeaieeT U Heidhe Sinan3il s addaror
T |

3ropeYTe U 71T fa@ T (Research & Knowledge Development)

i, 3T IOTAT aTer QT FI F AGTET & & Hebrd U BTN T Jegwene AAfAfeAt @ siewied
TIIAIRTOT =T |

i, THwET-gHET / UGC-giaey I3l 9 ey JerreIeT PRI H¥e|

i, USET U RS T & Ay R TRATSTATsi vd AeT{OTH TE T Y FIH ST
iv. Qmﬂmwmﬁﬁm%ﬁﬁmwmﬁwmﬁﬁm

T |
v. SRS SIAETOT Ud SITeT & fsHToT 3 Hehrer ohl ARG e
e ud arweT Ga g1 (Administrative & Governance Responsibilities)
i. AT F SYerfOTeR Ta wRIfRe AT & YW & T A B AT
UGC faferaral, NCTE ATHT, NAAC STl TavTerdr3if e Hagy faeafaezrer $r fafet &

B

i,
FeTuTerel AT T




MLl e
5 e Pl = e -M—M“"“‘""'w r '
il STETRIETeRT AT AT TR AT, S1foTas Hhefat e aore iy Al v farradsT HL
;;;;‘,’T(rz]"!}'alnlid Zﬁffﬂﬁaal T

iv. fvuTie At & IR darr v aaimfyat €y orelf, dar HrFTE, AT

AT
v. FEReETeRr aRwE (College Council) #r §aht &7 TSt Td HEARTAT AT

vi. SAl FEuTE, daey farafagame, WW@MW%M
3 FRE HEATI

T U9 o S (Faculty & Student Development)

i WWW,W,WW&#U&W%@&WWWI
i m*mwmmﬁmmmmwmwmu
i Wmtmmﬁﬁam,%ﬁmmﬁmwmﬁmaﬂaﬁamaamwamﬁ%@

SRERSIEG TG
iv. ©TEr & 3TT A, memm%@mww?@ml

qH=TTF H FT

[ITOTEET JTRATHT U YA+ (Quality Assurance & Accreditation)
i. NAAC Yearael & gl Aleical (I3THhH, FRYeTOT.3TRITeT URRATY, THUN U AT, g TG

AT Hed) T ATl FiA R HAT|
i. mwmmm(lam)aﬁrmwmml
iii. Ta-3regsT yfadcesT (SSR), AQAR mﬁaﬁaﬁaﬁﬁqﬁaﬁﬁmmmml

iv. Wwﬁwmﬁw@mﬁﬁmwmmﬁ%mhﬁmﬁﬁw

[GERGLIETGIH
e va 379w TaST 9= (Financial & Infrastructure Management)
GFR, 2017; PFMS T TR TR & 3 Reier et & 3176 FgTiacrer & arfies e Hr

.
Sy Ud geereT ST GAARTOT AT

i YRRt & ger, STRRAT YeTur-aET T S o IRERI faRi e gAfRad He
i, e, sneTeen3it, qEaeTeral Ud STATaTat At SeTfOIe JaHaeT % TEErd ud e
giAfReeT &=l

HETTT yiafafied ve a1 €94 (Institutional Representation & External Linkages)
i, TSE Ud 3RS et Fal, TFAeE! vd faeafacarersr Tl At H AgTiacarersr
wfcfAtecd | » ‘ :

i, Rreafaezrerat, FeTRieaTert Ud ST FETHT & I FASET A9 (MoUs) U FgeT FTie

il - ' ‘ W



i“‘ mw Aews . :';_’""‘“’"**t:"*'-'-:-«»\Amm.i_..‘._;.,,,,._.n.p.w..,.,w_._ s e AL A S S A bt e ittt st
| Tet fawr ¥ Qe uRwaY, Mo wiftraTet va g orEt (Alumni) & wmr Yeak forrfirer

AT vd Agea A1 (Ethical & Leadership Standards)

i Wl gEwE wfes 3 FrveT, Sramd, TR ud aRERier & et @ ae e
i, ITT AT v A AR A aoe 7wy 3 A, FHwREr v o e e see
i, W, FARNE TS AN ¥ GaR 5 3 Al
V. WEAT ¥ R W, Eotards Ud wvemelife Frorr-ufiar By Gepier 1 agrar &)

LNCPE %ma#qgaﬁﬁi‘r&iﬁa:%?fa, FETACATETT T Ygo TR ATHT AT HEATTT Fashre T
AT ST &, Ry denfore afat &7 srqaTes gRRee & aur Agearerd S ardiftes R v
=T RIBT & &1 3 Sepsear & &g F w9 7 Tnfa frar s as)

The I?rincipal of LNC}PE is the academic and administrative head of the College, responsible for
ensuilng excellepce in teaching, learning, research, governance, and institutional development in
Physical Education and allied disciplines in LNCPE.

Academic Leadership

i. Provide strategic direction for all academic programmes (B.P.Ed., M.P.Ed., Ph.D., and allied
i courses) and acts as In-Charge of the Academics.
ii. Ensure curriculum design, revision, and delivery in line with NCTE & UGC frameworks,
affiliating University statutes, and best practices in higher education.
iii. Foster an academic environment that encourages innovation, critical thinking, and quality
learning outcomes.
iv. Guide and mentor faculty in pedagogical improvement and academic enrichment.
V. Supervise examinations, internal assessments, and evaluation processes in compliance with
University/Regulatory standards.
Research & Knowledge Development

i. Encourage and oversee faculty and student research activities to promote scholarly output of]
high quality. :

ii. Ensure publication of research in peer-reviewed/UGC-listed journals.

iii. Facilitate funded projects and academic collaborations with' national and international

institutions.

iv. Establish centres of research and promote interdisciplinary projects in Physical Education and
~ allied areas.
\ Mentor faculty in doctoral supervision and research capacity building.

Administrative & Governance Responsibilities

i Function as Head of the academic and administrative matters of the College
ii. Ensure compliance with UGC Regulations, NCTE norms, NAAC accreditation requirements,
and affiliating University statutes.

iii. Prepare and implement annual institutional plans, academic calendars, and budgets of the

College. '
iv. Oversee recruitment, service matters, appraisal, and promotion of faculty and staff of the
College as per prescribed norms. :
V. Convene and chair meetings of the College Council. _ . >
vi. Act as the liaison between SAIl Headquarters, affiliating University, statutory authorities, and

other stakeholders.
Faculty & Student Development

Facilitate ‘opportunities for faculty development programmes, seminar

conferences. :
ii. Promote a healthy academic environment that ensures the personal and professional growth

i s, workshops, and

of students. L
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V.

Financial &

Institution

ii.

iii. Establish mechanisms for stu

dent support services including academic counselling, grievan(ﬂ
redressal, anti-ragging measures, and inclusjyi
Strengthen linkages for higher learning, rese

students.

Quality Assurance & Accreditation

Versee the preparation of Self-St
Continuously monitor academic an

enhance institutional quality.
Infrastructu

financial governance.
Ensure upkeep
laboratories, librari

al Representat

Represent the C
university-leve| bodies.

Establish Mous and collabora
Develop networks with acad

growth.

Ethical & Leadership Standards
i.

Uphold the values of integr
processes.

standards.
Ensure adherenc

re Management

and development o
€s, and hostels.

ion & External Linkages

ollege at nation

e to policies related to equity,
Promote a culture of collegiality,

ty practices.
arch opportunities, and career advancement of

f academic infrastructure, including classrooms,

al and international academic forums, conferences, and

tions with universities, coll

€ges, and research institutions.
emic councils, regulatory

authorities, and alumni for institutional

ity, accountability, inclusivity,

inclusivity, and non-discrimination.

teamwork, and democratic decision-making within the




4.1

SIS — Il TABLE -II

ELIGIBILITY CRITERIA:

9Tl ATSGS:-

RREIE ER 11T O s S e ——

RER LD T S T T;Z"Sim IR b rferard areard, srpra sfE

PAY BAND WITH ' AT (+gerasr A{TENURE ESSENTIAL

ACADEMIC GRADE[ Y A NUMBER T ) eI TIORS,

PR CICR A OF VACANGIES DFPER®, Aok EXPERIENCE ETC
QggERVATION =L
RESER : EXCEEDING)

AT 9g weR-14,[01 __

T.  144200-218200
(PB4, % 37400-
6700 + ¥. 10,000/-
IS U) WU F ey
14T %. 3000 Wiy AR
RFTERE (e
TSI Hog &

Academic Pay Level-
14, Rs. 144200
218200.(PB-

4,Rs.37400-

6700+Rs.10,000/-
Grade Pay) With
Special allowance of
Rs. 3000 per month.

Group “A” (Non-
Ministerial, Non-
Gazetted)

B ETes Y|
AT e,
Frgfa o o
hr 3/afer & forg]
ar qarfaghr 6
g (62 av)
deh, ST ot ugal|
g, & 3rede
gram |

No specific
upper age limit;
appointment

subject to
tenure of five
years or till the

age of|
superannuation
(62 years),

whichever is
earlier.”

S Ry fafra=itos o ar sftradant. #7 @ =7 55% 3/ (AT
F IR, WAL-{eh, S 80 Tger Qe a13) Arecy B & 36
FATWHMAAUGC  Rem-Prderar wafg fwr & (UGC

fhr  am=r  ww2018 F IAAR) | [fGem-fA&er 2018 & W 3.4 F
IO 37TER) |
05 Years or il 2
As per UGC superannuati 2. MR Rem, R
regulations as[SUP€rannuation
amended from whllg:heve(r IS|fRr8TT 3R Wer, Wer A==, AT
. : earlier (as per .. .
time to time. UGC  Guidelinas| 8l Hafardeaee fawa
2018) Ph.D. f3afr, st g A1z 7
STCd T 315 8T

3. FIRER/AETaS UIhaX & §9
H A A HH 15 gul A HoA
AN, iR fRIAT
faeafacaredt, @fael 3R
3T 3Tg Rew dEaE=r J
RGHRIGET

4. HH T FH 10 QATLT YhIr=T
TN a1 UGC gaieaer
SIEEZEIIK:T

5. UGC Rfsas 2018 &
ARTRISE 11, Tferehr 2 & 3ER

FgeAcTH 110 QMer 37eh|

1. At least 55% marks (or
equivalent grade) in Master's
Degree in the same or allied
discipline (Para 3.4 of UGC
guideline 2018).

2. APh.D. degree in Physical
Education, Physical
Education & Sports, Sports
Science, or a relevant/allied
discipline obtained in regular
mode.

3. Professor/  Associate
Professor with a total
servicelexperience of at




least 15 years of
teaching/research in
Physical Education
Universities, Colleges and
other institutions of higher
education.

4. A minimum of 10 research
publications in peer-
reviewed or UGC-listed
journals.

5. A minimum of 110
Research Score as
per Appendix I, Table 2 of
UGC Regulations 2018.

srerelt et & R Svarer rdegen 24t Tl ¥ et SRR f TlER Hr e siftraas 3mg HeT A

ITOTET TG T STAT FF Y TRIAS AT ¥ 3gaR T S| :
Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit wi

ill be calculated as on the opening date

of submission of applications.

4.2 afetor 3rafiy sk Tl AYRF (Probation and Confirmation):

V.

AR T ST TRARTOT raf Teh av gre, wmﬁmhﬁ@%ﬁaﬁm@ﬁ
3R 9IS ST el §1

Qﬂmmwﬁwmﬁrﬁwaﬁ@mﬁmmm ST % & gga a¥ S JATT
?qﬁmfﬁﬁwmrmsﬁwaéaﬂtmamﬁl

UGC e 7 aRT 11 & wauat & sicdid, Gafid G & fov I Jfaad & 5 3
HAIYSTeIeh Teeisl  SUYE HfehdT T el i & §1G, qﬂmaaﬁr@rwﬁ%%ﬁa‘r%
R 3T o TrlT g & 3meRr SRy 3
WWWW%WWM%WWW@M ﬁlﬁ*mmw
FERT TIHR EaRT SR AT ST 6o

TiraToT 3K TR e R 3 T T TR & e STt ona T A SR EI9 |

Period of Probation and Confirmation:

5.

The minimum period of probation shall be one year, extendable by a maximum period of
one more year in case of unsatisfactory performance.

The principal on probation shall be confirmed at the end of one year, unless extended by
another year through a specific order, before expiry of the first year.

Subject to Clause 11 of the UGC Regulation, it is obligatory on the part of the Sports
Authority of India to issue an order of confirmation to the incumbents within 45 days of
completion of the probation period after following the due process of verification of

satisfactory performance.

The probation and confirmation rules shall be applicable only at the initial stage of
recruitment, issued from time to time, by the Central Government.

All other Central Government rules on probation and confi rmatlon shall be applicable
mutatis mutandis

HOW TO APPLY
i 37e=reff arraT e el erclf Y QWA &, aqﬁW(Annexure)ﬁrﬁa‘rﬁamﬁmaﬂaaﬁ

TRl Y| 3T, AaTIOTeh e, 31egerd, Aer 311fer & HHele 3 FHOT-IAT Y FasrATIONe Wit




& T Gever i ST AIRTl AT FOAHT ST Wl Frftor (SAl) #T nfamfis daarse
www.sportsauthorityofindia.nic.in A 9N TS Ryt it e & | v e s 3 WY (&Y 9t #) 3
Teae [ FTET e S & AT AN fnar S qifye aar 7g 39 fASE (FreT HETYA
WOTIT-l) T SHTATER, AT HEAT 211, I Qe Jrfder, AT, N et 10 (qdf A1), STargiars
Jew wftaw, A U8, 7§ Ree-110003 3 fwiw 09-02-2026 Y 3IGET 05:00 A T 3rrar S T
TR ST TR IIAGET §18 HA/EF & AeAA § 3 &N A recruitment.cell.sai@gov.in 9%

WAP fawer 9T & @ ot sYor ST @ehd! o “APPLICATION FOR THE POST OF PRINCIPAL IN

. Candidates who satisfy all the eligibility conditions shall submit their applications in the format
prespnbed in the Annexure. Self-attested copies of certificates in support of age, educational
qualifications, experience, research, etc., must be enclosed with the application form. The application
format may also be downloaded from the official website of the Sports Authority of India (SAl) at
www.sportsauthorityofindia.nic.in. The application, in duplicate and in the prescribed proforma, must be
fo_rwarded through the proper channel | Cadre Controlling Authority and reach the Office of the Deputy
Director (Human Resources Division-Il), Room No. 211, Sports Authority of India, Head Office, Gate
No. 10 (East Gate), Jawaharlal Nehru Stadium, Lodhi Road, New Delhi-110003, on or before 09-02-
2026 (05:00 PM).Applications may be submitted either by hard copy through post or by email at

recruitment.cell.sai@gov.in with the subject line:
«APPLICATION FOR THE POST OF PRINCIPAL IN SAI".

A Aty s adAeT H S ¥ 3R arder adwAe A ¥ 3re(erd WHATOT-9F (Experience

Letter) 9&dd FXa A srgeret &, Y 3 39S qerre ferdiEdr gEn =7 3= afEar (Salary Slips)

mgm@?rmﬁﬁa@w‘%aMI #mqﬁﬁMﬁﬁwﬁmﬂﬁ%ﬁ#aﬁ

aqmﬁmasruﬂm(sm)ﬁ[(mﬁ)]ﬁﬁmwmﬁ%ﬁaﬁﬁmﬁrﬁmﬁa

FI arell it ATl m,mm*mmmamme%,wmémmﬁ
mqﬁﬁwﬁmm%lmwméﬁvwﬁmmmqﬁﬁmﬁm
g@rT faforge geaneTiid sruar AfAgFd (Signed/Authorized) 2reh mfye g% sfaRe, Fad AdlTaH
mﬁﬁﬁﬁww—a%m#@wﬁ%maﬁrgﬁw%m%wﬁ
s ot o siean| g g (Offer of Appointment) F aﬁagﬁmw-w%mﬁmﬂ
1€t T SeeT| m:,wmwuﬁmmmm-wm%mm

ITETF ¢l

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED TO
UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT EMPLOYER, COVERING THE

PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN ORGANIZATION UNTIL THE DATE
OF APPLICATION SUBMISSION FOR THE POST OF [(PRINCIPAL)] IN SAIl LE. THE SALARY
SLIPS FOR EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS

BEING CLAIMED.
AUTHORIZED BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE

MOST RECENT MONT

CANNOT BE CONSIDE
ALSO NOT BE TREATED AS EXPERIENCE LETTER

- | CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED.
e e sreelf @ fAgfad FETT T ¥ T 3Tee ¥ STl e TAT-TH (Original Certificates)
W@Haﬂﬂraﬁaﬁml %g%a_%mm&waﬂm-wwammﬁmﬁﬁs
(Candidature) e T & STEa| : '




NOTE: SELECTED CANDIDATE WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT
THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO
CANCELLATION OF CANDIDATURE.

6. =T et
OTHER CONDITIONS:

1. wafeg 3elicar @ 3wy Rafér 3t qarr aaaasrer av dfY oo il #det ot
STt & fdeet aa g1 aur ag ey Reféar yftrawrdy dr wiqfSe & arpare wcedt T
forYerRat v ydger 9| 583 3remar, wdeat, SFaaiat 3T Rayféar soasm r sers Zan
39 fAATITTAR R 1S HROT FaTT 3R ASTNR R AT & R srererrara e R S e
vl

The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAl at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

2. AT 33wt & 3aRTEar F IYUR W, MWM@W@Y&WW@@%@
faenfSia wRY o (Split Duty Time) &7 et 3T U3 TehaT &1 38 ifARed, JTavdehar g
W T 35T AT Y Rawt vd Fry gel & a¥ oY 3799 el o fAdge et & A e
FI/RIEN, foress e ey s ot 3ifaferer aitarfies arerar A 8ff SR & STeT ol graT =Tl
foRar s wFRemIPgfEa qoimfas (Full Time) 3muR o) gl aur wafard 3=l & sk W
IfRISHIOT (SAl) # 39T FrATafer & ERIeT GoTasT F a1 Y 31T 3 ATSAH /P Sl JFOT Hlet
T 37T 8T grefi :

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shali be
obliged to perform duties beyond normal working days and working hours, if required, withcut
claiming any extra remuneration or any kind of benefits. The appointment would be on full time

basis and the selected candidate will not be permitted to take up any other assignment outside
the organisation during his/her tenure with SAI.

3. =afre 3t 319er @Rt fhw aTw it R i, gemafaes, Qeifoie vd S-wEe ¥ Heey
Hﬁma@ﬁ’faﬁﬁéﬁﬁﬁmﬁﬂﬁ@mission)%ﬁv?—‘dﬁmm@ﬁm Tafaa
373 X HRART el WO (SAI) & FHATRAT IR 1] Var fA2e ey gier aar Rl off wee
& GUIER 3raT 3 3reRoT Hr RAfT #, R & s Janh vd srofas sEardr & faw
SAErRT g/l | Tt 3readf e fafaer dar (3mavoT) fA=19, 1964 [CCS (Conduct Rules),
1964] T UTeleT &hlet oh TolT STe BTG |

The Selected Candidate will be responsible for his/her acts and any cmission in
discharge of financial, administrative, academics and all other responsibilities associated with
the job profile.The Selected Candidate will be subject to applicable service rules as applicable
to employees of SAl and liable for civil and criminal proceedings in accordance of law in case
of any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct

Rules), 1964. W
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4. arsar, e 3N e O SR wal s o, s et vofar aiferst v A TE Hnaf sEfeari
U ATCAHTY QT G [ I ST arar fedy ofy 3raarrdasy o e ot faare 8T Ferr st

Decision of SAl in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAl in this raegard.

5. RN WF WIREOT (S8 & 917 RAr v HROT Fare fefy off Tax aF faamrar sftar =a+1
TFRaT Y Teg R T HNRFR g &

S,_f\l reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

6. e ofr faare i RufY & Feifacers, smayr 3ifas Wiy g

The DG SAl shall be the final authority in case of any dispute.
7. 0 Hay I 3T HOgeERT, afe 1S &Y, Haer sy Y deArsT 9 STeT S|
Further notifications/ corrigendum in this regard, if any, will be put up on SAI website only.
8. fordr off Rare i YUY F, AR AT T 37T HEHIOT I HAT ST
In case of any dispute, English version of this notice will be treated as valid.

9. mmammﬁwmmmm%amﬁmmﬂm
STt BT X R E 1 ST SFHIGAR AT LUt b G G R 8, 3o STcH/aT o Forely ot =0T 3 37

SEAT ST bl g

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be
liable to be disqualified at any stage of recruitment/selection.

10. e wiew F & @Y arey AT 3UY/3EEARTR AT TaReh JIdT FHTOT I, HTHg JAOT 93,
SrS/MaeafaeerRT ST siharorsr 1 gfey 3Ry & = wred 3mdes 94t W faar =iel forar sieem 3R
3o¢ AR HY f&ar S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a copy
of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

11. SR sTT wfRaT 1 SR RGARatdam s Ra/asT SeReg F # 3fRaR R wWars, I
HTTRIHAT YT T =T g 33T A RY R

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.

12, $TTRT & 0T 3iTaeT Q19T 3R 8 eg F e ol off 3rdier o) faa €T fovam sream

The decision of the SAIl will be final and no appeal will,be_ entertained against this issue.
13T AT 1 3IST F FAIT FAITAT T F 379 $-AeT 3T S|

Please do visit your email account regularly for further updates.

SIE\RROT: THHIT ST FIFHIT & ST &7 aret 3FHGART @ [@eae & 3fcef@a Tt FaFA) 3 ol @ 9er
§WWWWWW#W##$WWWW ol (TET [FERa) & FeHT AAT
ST/ .

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
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ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

AP RARARRRARRRAARRRRAARARARARERACARRRXLTERFR I RRARRRED

39 ic

DEPUTY DIRECTOR
AT ATH TR -1

Human Resources Division -l

HTRYT §&T FEATEI(SAI HEAD OFFICE)



